Modele CCYC : ©DNE
Nom de famille (naissance) :

(Suivi s'il y a lieu, du nom d'usage)

Prénom(s) :

N° candidat : N° d'inscription :

E :. (Les numéros figurent sur la convocation.)
5 'J 5 5 Ve

Liberté + Egalité + Fraternité Ne(e) |e .

REPUBLIQUE FRANGAISE

1.1

EVALUATION

CLASSE : Premiere

VOIE : [] Générale [] Technologique X Toutes voies (LV)
ENSEIGNEMENT : ANGLAIS

DUREE DE L’EPREUVE : 1h30

Niveaux visés (LV) : LVA B1-B2 LVB A2-B1
CALCULATRICE AUTORISEE : (JOui X Non
DICTIONNAIRE AUTORISE : (JOui X Non

[ Ce sujet contient des parties a rendre par le candidat avec sa copie. De ce fait, il ne peut étre
dupligué et doit étre imprimé pour chaque candidat afin d’assurer ensuite sa bonne numérisation.

[] Ce sujet intégre des éléments en couleur. S'il est choisi par I'équipe pédagogique, il est
nécessaire que chaque éléve dispose d’'une impression en couleur.

[ Ce sujet contient des piéces jointes de type audio ou vidéo qu’il faudra télécharger et jouer le
jour de I'épreuve.

Nombre total de pages : 4

Page 1/4
LVBANG1112




10

15

Compréhension de I’écrit et expression écrite

Le sujet porte sur I’axe 2 du programme : Espace privé et espace public

Il sS‘organise en deux parties :
1. Compréhension de I’écrit ;

2. Expression écrite.

Afin de respecter 'anonymat de votre copie, vous ne devez pas signer votre
composition, ni citer votre nom, celui d’'un camarade ou celui de votre établissement.

Remote nation: Nearly 6 in 10 Americans now work from home

NEW YORK — Like the dinosaurs, working in an office may soon be a thing of the
past. The COVID-19 pandemic upended the business world — including the idea that
people need to work 9 to 5 in an office cubicle to be productive. Fast-forward to 2022
and a new survey finds more than half of adults in the United States are doing some
form of remote work.

According to global management consulting group McKinsey & Company, how
Americans want to work and where they want to do it seem to be of high value in the
modern working world.

The group’s American Opportunity Survey polled 25,000 American workers in the
spring of 2022 on their current job flexibility — whether it's working part-time in the

office or being fully remote. Nearly six in 10 (58%) say they’re able to work from home

at least one day a week. Another 35 percent work from home for the entire week. Only
13 percent say they could work remotely but choose not to do so.

Not everyone gets the option from their boss

Being able to work remotely is an opportunity almost every job sector now makes
available — even “blue-collar” jobs that many still think requires an on-site presence

at all times. However, 41 percent of survey respondents say they don’t have a choice in

whether they work remotely or not. This may be because not all jobs can be done
remotely, or their employers demand on-site work.
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https://www.mckinsey.com/industries/real-estate/our-insights/americans-are-embracing-flexible-work-and-they-want-more-of-it
https://www.studyfinds.org/workers-pre-pandemic-routines-daily-commute/
https://www.studyfinds.org/category/workplace/
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Workers were more likely to demand full-time or part-time remote work if working in a
digital or tech space using computers and mathematics. The second sector is working
in business or financial operations. Workers in food preparation, food service,
production, or protective services were the least likely to demand or receive any type
of work flexibility.

The survey also revealed that if companies offered a work-from-home option, 87
percent of American employees would take it. This was regardless of demographics,
occupations, and geographies.

Moreover, some people have quit their jobs over having to return to the office. The
survey found a flexible working arrangement as the third most popular reason people
started job hunting or left their job during the pandemic. The other top reasons
included wanting more pay or better hours and finding better career opportunities.

Despite a yearning to work from home, the survey did point out that people faced more
obstacles to working effectively. Some of these barriers include having to manage
children at the same time and their phones becoming more of a distraction.

Jocelyn Solis-Moreira,
https://www.studyfinds.org/americans-work-from-home/, June 30, 2022
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https://www.studyfinds.org/tag/remote-work/
https://www.studyfinds.org/remote-work-in-person-policies/
https://www.studyfinds.org/mental-health-quit-job/

1. Compréhension de I’écrit (10 points)

Give an account of the document, in your own words and in English. Focus on the
new trend in the working world, its accessibility, popularity, advantages and
disadvantages.

2. Expression écrite (10 points)

Vous traiterez en anglais, et en 120 mots minimum, 'un des deux sujets suivants
au choix :

Sujet A

Using the cartoon as a starting point, discuss the ideal work organisation.

This cartoon illustrates the article: “How to improve your work-life balance today”, written by
Marisa San Filippo and published on Nov 20, 2023 on https://www.businessnewsdaily.com

Sujet B

What criteria do you think should come first in choosing a career or a workplace?
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